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URLIVE-IN CAREGIVERS: NOW IS THE TIME TO STAND UP FOR YOUR RIGHT TO OVERTIME.

24-hour live-in caregiver,

If you are employed as a
working around-the-clock to 1

overtime claim is calculated as
follows: Your weekly salary of $1,350
is divided by 45 hours to calculate a

provide care and assistance to an "
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regular rate of pay, equal to $30.00

individual inside their home, you ‘
are most likely entitled to overtime 3
compensation. If you are paid a
fixed daily rate, regardless of the
actual hours you work or the quality
and quantity of work you perform,
you are not receiving overtime
compensation and likely have
a valuable claim for wage theft.
This is true whether you are hired
directly by the care recipient or paid
though a home care agency.

In 2014 the Domestic Workers’ Bill of Rights (“DWBR”) became law in
California. The law was passed as part of a movement to enhance the rights
of domestic workers, whom the California Legislature deemed to be some
of the most invisible and vulnerable workers in the state. Now, under the
DWBR, in-home caregivers are entitled to receive overtime wages for all
hours worked in excess of 9 in a day or 45 in a week.

Starting in 2023, most 24-hour live-in caregivers working in California
must be paid a minimum of $488.25 per day to comply with the requirements
of the DWBR. The first 9-hours of work should be paid at the legal minimum
wage rate of $15.50 per hour, which equals $139.50. Then, for the remaining
15 hours, the law requires overtime payments at a rate of $23.25 per hour,
which amounts to an additional $348.75 per day.

Unfortunately, in actual practice, most caregivers receive far less than
the applicable minimum wage, often earning as little as $240 to $300 per
day. A 24-hour caregiver who is earning less than $488.25 per day likely
has a very valuable claim for wage theft.

For example, if you are a caregiver working 24-hours per day, 5 days per
week for a salary of $1,350 per week (or $270 per day), your weekly unpaid
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per hour. Your overtime rate is 1.5
times your regular rate of pay, which
amounts to $45.00 per hour.

Your pre-determined salary
does not compensate you, at all,
for the 15 daily overtime hours
you work. So, each day, you accrue
$675.00 of unpaid overtime wages.
Employers who willfully fail to pay
an employee the requisite overtime
compensation, are also subject to
liquidated damages, which could add an additional $232.50 per day to
the wage theft claim. Plus, the law provides for interest, attorneys fees,
and penalties.

In the above example, the hypothetical caregiver is owed $3,375 in
unpaid overtime wages per week. On a yearly basis, the overtime claim
alone exceeds $175,000. We have helped many caregivers whose claims
exceed $500,000 in damages with the addition of penalties, liquidated
damages and interest, after working for several years.

Caregivers, who are victims of wage theft, may recover their unpaid
wages going back 4 years from the date a lawsuit is filed in court. We have
helped many caregivers file claims against their former employers. Even
if you last worked several years ago, you still have time to pursue a claim.
The one exception is if the care recipient patient has passed away. In that
instance, a claim against the care recipient’s estate must be filed within 1
year of their passing, or sooner if an estate has been opened.

If you are a caregiver working 24-hour shifts without overtime
compensation, we want to talk with you about your legal rights. We provide
compassionate and confidential consultations. Please contact us at (818)
807-4168, for a free case evaluation.

EMPLOYMENT
LAW CENTER

This article is an attorney advertisement written by Daniel Chaleff, employment law attorney at Chaleff Rehwald Peterson. Our office is located at 32107 Lindero
Canyon Rd., Suite 121, Westlake Village, California. We accept cases throughout all of Northern and Southern California. Our examples are of a general nature

and are not a guarantee regarding the outcome of your individual matter. The law firm focuses on caregiver rights. Please call us at (818) 807-4168 for a free
and confidential consultation. Please visit us at www.caregiverovertime.com/ to learn more about caregiver overtime law.

Joint congressional panel to address

health systemills eyed

MANILA (Mabuhay) — Marikina City
Representative Stella Quimbo has
proposed the creation of a joint con-
gressional committee to address the
ills of the country’s healthcare sys-
tem such as poor health outcomes,
lack of access to quality care, and
inefficient allocation of resources.

In House Resolution 1436, Qui-
mbo said the joint congressional
committee will be responsible for
the thorough review, assessment,
and evaluation of the performance
of the offices involved in providing
access and financing of health care.

“Inequities and inefficiencies
that continue to plague the health
care system, even with the imple-
mentation of landmark health care
reform pieces in the last three de-
cades. This (joint congressional
panel) will serve as the first step
toward a potential overhaul of the
system,” the lawmaker said in a
statement.

The landmark health mea-
sures, Quimbo said, include the
creation of a National Health In-
surance Program (RA 7875), the
devolution of health care to local
governments (RA 7160), the pro-
motion of the use of generic drugs

(kA 6675), and the universality in
PhilHealth coverage (RA 11223),
along with other reform initiatives
such as the Department of Health’s
“Health Sector Reform Agenda,”
the “FOURmula One (F!),” and
the F1 Plus for health, Kalusugang
Pangkalahatan.”

“Shortage in medical personnel,
lack of capacity in hospital space,
lack of focus on preventive care,
unsuccessful efforts to address
HIV cases, adolescent pregnancy
and infant mortality rate all point
to a poor health care system of the
country, and almost half of patients
covered by PhilHealth pay for their
medical expenses out-of-pocket
and that any reimbursements by
PhilHealth are insufficient to cov-
er hospital expenses,” she pointed
out.

“Despite its noble intent, Phil-
Health is yet to meet its targets and
its failures and doubts on its readi-
ness warrant a reassessment and a
review of its implementation strat-
egies,” she added.

Quimbo further said the devo-
lution of the health care system,
which has since exposed the lack of
capacity in local government units

to finance devolveu nealth care sys-
tems, also calls for a closer look at
how certain health programs are
being implemented or possibly
even a revisit of the policies behind
them.

She also said the current trends
show that four out of 10 registered
deaths occur outside the care of a
medical professional and that al-
most 93% of Filipinos choose to
self-medicate instead of seeking
professional help when they are
sick.

“The numbers suggest the lack
of access to a medical profession-

al even in the face of fatal medical fession in 2021 alone.
The House leader also said that the situation is even more prob-

conditions. Without a much-need-

gf ‘

Marikina City Representative Stella Quimbo

ed reform, the country is facing lematic for physicians, in which the time to close the current gap can

a resurgence of HIV infections, take up to 23 years.
“The Philippines currently lags behind in meeting many of the pre-

continue to fail in the treatment of

tuberculosis, a rise in the number viously set performance targets on Sustainable Development Growth
of deaths of children from malnu- (SDG), which are specific to good health and well-being. There is
trition, and a continuing failure to a need to come up with a more timely approach to the current and
meet targets in efforts to address quickly evolving health care situation,” Quimbo said.

infant mortality rate and teen preg-
nancy,” she added.

nurses in the country, Quimbo

“In addition to expanding access and financing, efforts should also
be stepped up in data collection and health information sharing sys-
The shortage of doctors and tem,” she added.

House Resolution 1436 provides that the joint congressional panel

said, must also be urgently ad- will be composed of five senators and five House members and will
dressed given that 316,000 nurses be co-chaired by the chair of the Senate committee on health and de-
went overseas to practice their pro- mography and the chair of the House committee on health. (MNS)

PH factory output growth hits 9.1% in September

MANILA (Mabuhay) — The Philippine factory
output growth quickened in September on
the back of the higher manufacture of coke
and refined petroleum products, transport
equipment, and beverages, government data
released Thursday showed.

Preliminary results of the Monthly Inte-
grated Survey of Selected Industries (MIS-
SI) of the Philippine Statistics Authority
(PSA) showed that the volume of produc-
tion index (VoPI) expanded by 9.1% in Sep-
tember.

This follows the 6.8% expansion in Au-

gust, and the 4.5% growth recorded in the
same month of 2022.

The biggest increases were seen in the
manufacture of coke and refined petroleum
products up 78.6%, the manufacture of elec-
tric equipment up 26.5%, and printing of re-
production of recorded media up 17.6%.

Increases were also seen in the manu-
facture of basic metals up 14.0%, transport
equipment up 11.0%, beverages up 8.0%,
computer, electronic and optical products
up 2.9%, and basic pharmaceutical prod-
ucts up 0.5%.

Negative annual growth rates were seen in
the manufacture of wearing apparel (-35.8%),
fabricated metal products (-26.5%), ma-
chinery and equipment (-24.7%), leather
and related products (-15.1%), and furniture
(-11.5%).

The value of production index (VaPI)
grew by 8.9%, faster than the 7.5% in the
previous month, but slower than the 12.6%
in September 2022, on the back of the same
drivers for the VoPI.

The Value of Net Sales Index (VaNSI) post-
ed a 0.4% increase, slower than the 0.7% an-

nual drop in August, and the 22.8% decline in
September 2022, due to the double-digit an-
nual increase in the manufacture of coke and
refined petroleum products.

The average capacity utilization rate for
the month was recorded at 74.3%, higher
than the 74.0% in August, with all indus-
try divisions reporting capacity utilization
rates higher than 50.0% during the month.

Some 25.0% of establishments operated
at full capacity or 90% to 100%, some 40.0%
operated at 70% to 89% capacity, and 35.0%
operated below 70% capacity. (MNS)



